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Study on correlation among professional benefit, professional self-concept and empathy ability of nursing interns
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[ Abstract] Objective To explore the correlation between nursing interns sense of professional benefit and empathy ability
and professional self-concept, so as to provide reference for nursing managers to improve the level of nursing students' sense of
professional benefit, stabilize the nursing team and strengthen human resource management. Methods From January to June 2023,
a total of 255 nursing interns who practiced in three public hospitals in Shenzhen were selected as the survey subjects by convenient
sampling method. The general information questionnaire, Occupational Benefit Scale, Professional Self-Concept of Nurses
Instrument and the Jefferson Scale of Empathy-Health Professionals were used to investigate them. A total of 255 questionnaires
were distributed and 245 valid questionnaires were recovered, with an effective recovery rate of 96.08%. Results The total scores
of professional benefit, empathy and professional self-concept of 245 nursing students were (137.76+18.45), (99.71+£14.41) and
(90.47+11.50), respectively. Total scores and dimensions of occupational benefits were positively correlated with empathy and
professional self-concept scores (P <0.01). Empathy ability and professional self-concept could directly and positively predict
occupational benefit, and their path coefficients were 0.195 and 0.571, respectively (P < 0.05). Empathy could also indirectly affect
career benefit through professional self-concept. The indirect effect was 0.16, and the mediating effect accounts for 45.83% of the
total effect. Conclusions Nursing managers can increase the professional benefit of nursing students and stabilize the nursing team by
improving the empathy ability of nursing students and enhancing the professional self-concept of nursing students.
[ Key words] Nursing interns; Occupation sense of benefit; Empathy ability; Professional self-concept
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